EQUALITY OF OPPORTUNITY/RACE EQUALITY POLICY
The active promotion of equal opportunities and race equality is a central consideration of this training course.  The Saffron Walden and Comberton Training School DRB is committed to promoting race equality and equality of opportunity for all in order to eliminate unlawful discrimination and to value and celebrate the diversity of its staff and trainees.  The staff team and partner schools are fully committed to implementing this equal opportunity race equality policy in our recruitment, training and assessment procedures.
The course aims to train teachers who will be committed to the following aims:

· To recognise all pupils’ entitlement to a broad and balanced curriculum

· To meet the needs of all groups of pupils and have high expectations of what they can achieve

· To prepare pupils for citizenship in a multicultural, multifaith and multilingual society

· To prepare pupils to value the abilities of all

· To promote good relations between people of different racial groups

· To eliminate unlawful racial discrimination

In meeting these aims trainees will help to develop a curriculum that:

· Acknowledges, respects and celebrates diversity

· Promotes non-discriminatory behaviour and attitudes and mutual respect between pupils

· Promotes inclusive education

· Challenges racism, sexism, bullying and all forms of prejudice where they occur within the school context

· Creates a safe and positive learning environment for all pupil’s that is free from ridicule and fear.

The course will demonstrate its commitment to this policy through:

· Course publicity

· Recruitment, selection and training procedures for trainees and staff

· Trainee support and guidance

· The core training programme

· Staff training to tackle racial discrimination and harassment

· Consultation with staff and trainees on the impact of the DRB’s race equality and equal opportunities policy

· Monitoring the success of the policy termly by the DRB Steering Group including the reporting of any racist incidents.

It is the right of all trainees to receive the best training that the DRB can provide.  The DRB will not tolerate any form of racial harassment which includes racist name calling, racist caricature based on prejudice, the stirring of racial hatred and use of racist materials.  Trainees are asked to report incidents where there is a suspicion of racism.
The course has adopted the definition of a racist incident as recommended in the Stephen Lawrence enquiry i.e., “Any incident which is perceived to be racist by the victim or any other person”. Should a racist incident occur the Course Manager will act immediately as follows:

· Co ordinate appropriate action

· Report, log and investigate the incident in line with LEA/School procedures

The course recognises that it has an important part to play in helping to create a fair and just society.  It is the responsibility of every member of staff and every trainee to support this equality of Opportunity/Race Equality Policy.

HELPLINE
If you have any concerns about your training these should firstly be shared with your school and external tutor.  If, for any reason, you are unable to do this please telephone the DRB direct on 01799 513030 and ask to speak to Jackie King.
SOME OF THE DISTINCTIVE FEATURES ASSOCIATED WITH DEVELOPING MULTICULTURAL AWARENESS AND EDUCATION AGAINST RACISM
The following is taken from Section 3 of “Tackling Racism and Promoting Multicultural Awareness” Essex CC 2001.

	Developing multicultural awareness
	Educating against Racism

	Celebrates the positive


	Counters the negative

	Develops positive perceptions of cultural diversity.

Develops understanding and appreciation of the richness and diversity of different cultures.

Develops understanding of ways in which the pupil’s own culture has been influenced by interaction with other cultures (and vice versa)

Develops understanding of ways in which the pupil’s own culture has been enriched by the contributions of other cultures through the arts and sciences (and vice versa).

Enables us to appreciate the extent to which we are all culturally determined.

Develops understanding and appreciation of the lifestyles, customs, traditions, beliefs, culture and values of different cultures.

Prepares pupils for life in the ‘global village’.
	Develops awareness of and enables pupils to combat racism in its various manifestations.
Develops awareness of and enables pupils to combat racist language.

Develops awareness of and counters negative media images.

Develops awareness of and combats racial stereotyping.

Develops awareness of and combats racial prejudice.

Develops awareness of and counters racist myths.

Develops awareness of the consequences of racism.

Develops understanding that every person in the world belongs to one closely related human race with the same basic needs and rights.

Develops understanding of laws against racism and of the work of bodies such as the Commission for Racial Equality.




